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REPORT OF THE DOMINION SUPERVISOR OF TRAINING 
FOR THE FISCAL YEAR ENDING MARCH 31, 1943 


OTTAWA 
EDMOND CLOUTIER 
PRINTER TO THE KING’S MOST EXCELLENT MAJESTY 
1943 


To the Hon. HumpHrey MiITcHELL, 
Minister of Labour, 
Ottawa. 


Sir,—The Vocational Training Co-ordination Act, 1942, provides 
that a report shall be laid before Parliament within sixty days after 
the end of each fiscal year containing a full and correct statement 


of work done, moneys expended and obligations contracted under the 
Act. 


I have the honour to transmit herewith the report of Mr. R. F. 
Thompson, Dominion Supervisor of Training, which sets forth state- 
ments of expenditures and obligations contracted during the fisca 
year ending March 31, 1943, together with other details concerning 
the administration of the Act. The report also deals with the adminis- 
tration of the Dominion-Provincial War Emergency Training which 
was carried on under Agreements but with funds from the War 
Appropriations with the Provinces prior to the passing of the Voca- 
tional Training Co-ordination Act. 


Respectfully submitted. 


A. MacNAMARA, 
Deputy Minister of Labour. 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/31761117660944 — 


REPORT OF THE TRAINING BRANCH 
DEPARTMENT OF LABOUR 


Dominion-Provincial Youth Training 


Dominion-Provincial War Emergency Training 


To A. MacNAMARA, Esq., 
Deputy Minister of Labour. 


Str,—The undersigned begs to report as follows concerning the adminis-_ 
tration of the Training Branch during the fiscal year ending March 31, 1943. 


This included the Youth Training Programme and the War Emergency 
Training Programme. These programmes are dealt with separately. 


VOCATIONAL TRAINING CO-ORDINATION ACT 


After the expiration of the Youth Training Act on March 31, 1942, a Bill 
was introduced to Parliament to provide for continuation of vocational training. 
This Bill was referred to special sub-committees of the House of Commons and 
the Senate and received Royal assent on August 1, 1942, under the title Voca- 
tional Training Co-ordination Act. This Act provides for the carrying on of 
whatever types of training are needed for the war effort and for the continuation 
of approved projects formerly carried on under the Youth Training Act, 1939. 
It also provides for various types of gE: which may be desirable in the 
post-war period. 


In accordance with the terms of the Act, a Vocational Training Advisory 
Council was appointed on December 1 with Dr. G. F. McNally, Deputy Minister 
of Education in Alberta, as the Chairman and the following members: 


Representative of KEmployers— 
J. Pigott, Esq., 
Pigott Construction Company, 
Hamilton, Ontario. | 
KE. R. Complin, Esq., 
Personnel Director, 
Canadian Industries Limited, 
Montreal, P.Q. 
Hugh Crombie, Esq., 
Assistant Manager, 
Dominion Engineering Company, Limited, 
Montreal, P.Q. 
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Representative of Employees— 
D. 8. Lyons, Esq., 
General Vice-President, 
International Association.of Machinists, 
806 Keefer Building, 
Montreal, P.Q. 
N.S. Dowd, Esq., 
Executive Secretary, 
The Canadian Congress of Labour, 
230 Laurier Avenue West, 
Ottawa, Ontario. 
Alphonse Begin, Esq., 
Publicity Agent, 
Confederation of Catholic Workers of Canada Inc., 
231 Demontigny East, 
Montreal, P.Q. 


Representative of Technical Education— 


Lt.-Col. F. T. Fairey, 

Director of Technical Education, 
Department of Education, 
Victoria, B.C. 

F. 8. Rutherford, Esq., 

Director of Vocational Education, 
Toronto, Ontario. : 
Dirk). HiSexton, 

Director of Vocational Education, 
Halifax, N.S. 


Representative of Women— 


Mra bob ard: uae 

President National Council of Women, 
198 Second Avenue, 

Ottawa, Ontario. 

Miss B. Oxner, 

Director of Women’s Work, 
University of Saskatchewan, 
Saskatoon, Sask. 


Representative of Agriculture— 


Dr. W. V. Longley, 

Director of Extension, 

Nova Scotia Agricultural College, 

Truro, aN: 

N. C. MacKay, Esq., Director of Extension, 
Department of Agriculture, 

Winnipeg, Man. 


Representative of War Veterans— 


Col. J. T. E. Gagnon, Provirice of Quebec Division, 
Canadian Red Cross, 

770 St. Antoine St., 

Montreal, P.Q. 

J. C. Herwig, Esq., 

Acting General Secretary, 

The Canadian Legion of the British Empire Service League, 
Dominion Command, 

Ottawa, Ontario. 


é 


Representative of Adult Education— 
Dr. E. A. Corbett, 
Director, Canadian Association for Adult Education, 
198 College Street, 
Toronto, Ontario. 


The Council held its first meeting in February, 1943, and appointed four 
sub-committees to deal with the following matters: 

(a ) Industrial Training and Apprenticeship. 

(b) Agricultural and Rural Training. 

(c) Rehabilitation Training for Discharged Members of the Forces. 

(d) Assistance to Vocational Schools. 


The Council has submitted to the Minister a number of recommendations 
for his consideration. 


DOMINION-PROVINCIAL YOUTH TRAINING PROGRAMME 


This was carried on under the authority of the Vocational Training Co-ordi- 
nation Act with an appropriation of $500,000. Agreements were entered into 
with all the provinces. The Dominion commitments and disbursements are 
shown in Table 1. Those eligible to participate were young men and women 
between the ages of 16 and 35. Projects were submitted by the provinces and 
approved by the Minister. Each government bore its own administrative 
costs and the other costs were shared equally between the province and the 
Dominion. 


TABLE I—STATEMENTS OF ALLOTMENTS UNDER DOMINION-PROVINCIAL AGREE- 
MENTS (1942-43) AND DOMINION PAYMENTS TO APRIL 30, 1948 


Province Allotment Dom. Payments 


$  ~§= cts. $, i ttst 


Pere UCaV ATCT. SUADC ME tas yf as he 8a 6 ord aevetnustee card tie soe nitel eine tants oe 15,000 00 9,166 30 
Dara COL lary. cl. ks eid Ret Bere SLA oe BE8 SS. ods PRR 30,000 00 15,714 29: 
INOUE SPUMS VV ICs Ss ails Pdbys vin Paicyee 2 Wy akira aetioe Lach tates eae eee 40,000 00 24,155 54- 
MOTH OORT EE AN iden, Se apo yire s HGN gg att walks me yte Ghat at eRe ay lai ae anton 130,000 00 88,178 57 
(OEY aie Be Rr 2h SS CU Oe IE Ee aki 10,000 00 4,094 06 
IW OVTTR HO Sh. vail cole GEMRO RE ne is os rn yet ee RIP DRIAL mT Gin ROAR Ue 35,000 00 11,0382 39 
ICAL OVS ss Poy ge ee ee 5 Cee crn Wrote eat Sine 1 aaa 40,000 00 23,774 55 
PRUIDORt amen eae tt eel e eh, see es ee be tip Cale, WR Shiba Dobe MER? oct 75,000 00 $2: 216%22 
SC Ee IETS 1 ect er ew re Gs eet tap daa teas ee 45,000 00 37,193 55 

A OCAISS. MERE etre aod Nee ee eh: Suto ol cus Rodeos tnG ceaenee 420,000 00 245,525 47 


TypsEs or PROJECTS 


For the most part, the kind of training given was related to the war effort: 
and during the year certain projects formerly carried on but now considered. 
non-essential, were discontinued. The great bulk of the training given is divided 
into three categories: 

Agricultural and Rural Training for young men and women. 
Physical Training and Citizenship. 
Aid to University Students. 


The training given for rural young women included classes in rural home- 
craft and home nursing, utilization of farm food production. Many women also 
participated in special classes such as, farm mechahics, farm implement repair, 
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egg and poultry grading. For rural men, general courses in agriculture were 
given as well as specialized classes. The shortage of male help on the farms 
made it necessary to cancel many of the classes throughout the country as the 
farmer’s sons were unable to leave the farm to take a training course. 


Classes in physical training and recreation were carried on in Alberta and 
British Columbia with leaders classes in New Brunswick and Manitoba. These 
classes were held two or three evenings per week throughout the year. 


Table 3 shows the number of different kinds of classes held in the various 
provinces under the Youth Training Programme. 


STUDENT AID 


Student Aid schedules were carried on, in co-operation with the provincial 
governments, in all provinces except Ontario with contributions made on a 50-50 
basis between the Dominion and the province. A small sum of money was made 
available in the four western provinces and in Quebec to give a limited amount of 
financial assistance to students in any year in any faculty. Many of these were 
for students in agriculture and home economics. Financial assistance was also 
provided to help meet the shortage of teachers in the western provinces and the 
Maritimes. 


The greater part of the money was utilized to assist students in all years of 
engineering and science and students (other than first year students) in medicine 
and dentistry. The selection was made by a committee for each province or 
university from applicants with good academic standing but who were unable to 
proceed with a university course without financial assistance and who signed an 
agreement that they would make their services available in connection with the 
war effort in the capacity for which they had been trained. Assistance was given 
by grant or loan or a combination of both, according to the policy favoured by 
‘each provincial government. In some provinces the provincial government 
restricted their contribution to students in the senior years or to students in 
‘certain faculties. In order to provide for students who were ineligible under the 
joint Dominion-Provincial schedules and for students residing in a province 
where there was no joint schedule, a special Dominion fund of $400,000 was — 
obtained from the War Appropriation. This fund was made available, solely as 
a loan to students in engineering, science, medicine and dentistry. The number 
of students assisted both from the special Dominion fund and the joint Dominion- 
Provincial schedules and the disbursements is shown in Table 4. | 


In order to increase the output of doctors and dentists the universities 
accelerated the courses in these two faculties by shortening the summer vacation 
period. This entailed additional costs-on the universities which they were 
unable to meet. Therefore, authority was obtained by Order in Council for 
utilizing part of the special $400,000 appropriation for this purpose. During 
the fiscal year a total amount of $68,550 was given to the following universities 
for this purpose: Dalhousie, Laval, McGill, Queen’s, Toronto, Western Ontario, 
Manitoba, Saskatchewan, Alberta. Each university sent in a certified statement 
of the additional costs incurred through accelerating the courses. 
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WAR EMERGENCY TRAINING 


This programme was carried on throughout the year by. means of agree- 
ments in co-operation with the provincial governments. Agreements were 
entered into with all provinces except’ Prince Edward Island. As no suitable 
training facilities were available in that province and as there was very little 
demand for industrial workers in Prince Edward Island, it was considered pref- 
erable that trainees from there should receive their training at one of the 
centres in Nova Scotia or New Brunswick. 

As the Vocational Training Co-ordination Act was not passed until August, 
the War Emergency Training was carried on by Order in Council under the 
authority of the War Measures Act with funds allotted from the War Appropri- 
ation. The Dominion government bore practically the entire ‘cost of this 
programme. Provincial governments paid certain administrative charges and 
50 per cent of the cost for machinery and equipment. A very substantial 
contribution, however, was made by provincial governments and municipal 
school boards in placing at the disposal of the Dominion, without charge for 
rental or depreciation, vocational shops in the existing technical and vocational 
schools. These were supplemented, where necessary, by the opening of special 
training centres. The majority of the schools throughout the year operated on 
the basis of two or even three shifts per day. 

There were three separate schedules under each agreement: Schedule ‘‘G’’ 
for training tradesmen for the R.C.A.F., Schedule ‘“K’”’ for training industrial 
workers and tradesmen for the Army and Navy, and Schedule “L”’ for vocational 
training for discharged members of the active Armed Forces. 


T—B.C. AL -@OrAcene 


War Emergency Training was recognized as an official part of the R.C.A.F. 
training plan. Whereas in previous years the training had all been on a pre- 
enlistment basis, during this year the R.C.A.F. enlisted all applicants prior to 
enrolment in War Emergency Schools, and after August 15 put them on full 
military pay and allowances. This reduced the estimated cost of this schedule 
by about 40 per cent. R.C.A.F. liaison and examining officers were attached 
to the various schools and the syllabus of training for each trade was drawn up 
by the technical training branch at R.C.A.F. Headquarters. The.quotas for © 
each trade were prescribed by the Air Force and frequent changes were made 
from time to time so that during the year there was a tremendous expansion in 
this type of training. The length of the training varied from 4 to 6 months. 


This type of training was carried on in 29 different schools and supplied all 

R.C.A.F. requirements for the following trades: 
Aero-engine Mechanics. 
Airframe Mechanics. 

Radio Mechanics. 

Clerks (Women’s Division). 
Wireless Operators Ground. 
Wireless Electrical Mechanics. 

Nine of these schools carried on educational refresher courses for prospective 
aircrew personnel in order to bring them up to the required standard in mathe- 
matics and science. 

The greatest co-operation has been afforded at all times by the R.C.A.F. 
and the happiest relations have prevailed in carrying out this type of training. 


JI—Army CLASSES 


The personnel in these classes were all enlisted men referred to our schools 
by the director of trade training at Army Headquarters. Liaison was carried on 
with the individual schools by the Army trade’s training officer in each military 
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TABLE 5—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


INDUSTRIAL TRAINING IN VocaTIONAL ScHoots DuRING THE PrRIop APRIL 1, 1942 ro Marcu 31, 1943 


Placements, enlistments and withdrawals from 
Pre-employment and Rehabilitation Classes 


! af (2) Completed eee 
Numbers in Training Placed Training B r 
in Enlisted but not Trainin 
Paes Employ- Reported Co ‘ te ‘ d 
ment Placed sir aac 
From At From From From From 
April 1/42 End of April 1/42 | April 1/42 | April 1/42 | April 1/42 
to March to to to to 
Mar. 31/48 1943 Mar. 31/48 | Mar. 31/48 | Mar. 31/43 | Mar. 31/43 
Dominion SumMMARY— 
Pre-employment Classes....{Men....... 20,675 2,255 15, 628 246 300 3, 244 
. Women.... 16,067 1,044 12, 884 36 174 2,059 
Part-time Classes (1)......../Men....... 13,356 3 COA RAMP ARES Ae eee AOR SPR Te Ne Be een nea 
lage Women 2,581 Le a cat oo cs nt See aN | ty ae In oN Breed CMe ML cr. <] tears ¢ Oem Fame 
Rehabilitation Classes.................. 1,196 195 665 12 34 267 
PRO te Verne wee iten ne setts caaeks cet Pe eee 53,875 7,287 29,177 294 508 5,570 
Nova Scorra— 
Pre-employment Classes. ... ee eee een 512 75 374 SM eine Xaroee ee 60 
Women.... 73 14 Ola eee re sl Ale ceca em 4 
Rehabilitation Glasses...:02.2..2:....<. 5 2 Real Wee aes <a ale | neh Snel aa ot sities Wiad OS oh 
(LOLA R ere. ALE Aad oe aaa 590 91 432 BT) aes ea eae 64 
New Brunswick— 
Pre-employment Classes. ... ee arty ty 409 54 266 14 nt 62. 
Women... 114 13 G3) lac SRR ean aaa 8 
Rehabilitation Classes.................. 18 6 or cee. 1 5 
TSE slg pee aa cea 541 73 365 14 12) ¥ 75 
QuEBEC— 
Pre-employment classes..... fOMem er sey 6, 837 1,018 5, 482 43 5 1, 282. 
, pie 1,119 88 O976 Mic SA eS Rd ee 305, 
Part-time Classes CS teks ate Men. 05. eval High ethan ee eS NR Ae Ea Sees Oe lk oe Ne a TS 
\ Women D5 S's eens. Sa Seca iA ale AALS ere ecepea ear oe ee |e 
Rehabilitation Classes.................- 333 45 156 OE at an tee ee 122 
4 Movil ke Sew | ate ls YM RES ee 9,768 1,429 6,335 45 (3) 5 1,709 
ONTARIO— 
Pre-employment Classes..../Men....... 9,734 844 7, 294 127 43 1,472 
wpe (Women 10,530 633 8,923 5 100 1,103: 
Part-time Classes (1)......../Men....... 6, 646 QeOTL: WRRARD. lae idol ta mestial ek hee aad teat sess, ae STN a 
\Women 2,035 BU Canes Meme er ane, Mee to al on poe sea, eel anne eter 
Rehabilitation Classes.....:..:.........- 195 26 143 oe eee ee 3 21 
GROUCH SOS 5 Aas 2 OO ae bee oe ae 29,140 8,924 16,360 132 146 2, 686: 
Manirosa— 
Pre-employment Classes....{Men....... 853 104 527 4 123 93 
Women DAL ad ete cyan ae 29 2 ) 14 
Part-time Classes (1)......../Men....... 44 AS toes Wes See Retollinsg Syn sty sua ANS SRR yay Scr CO eens 
AG 182) 1) Rea SS ARIE U A NENT) BETS GEER cant. | eee nea RPE irGIed cia rome cea MANY NOSE SAS cco nae 
Rehabilitation Classes........:.......-. 187 28 100 4 11 38 
MOT SIE. SL PEEL are 5k ee 1,138 173 656 10 143 145 
SASKATCHEWAN— 
Pre-employment Classes....{Men....... 455 39 330 14 18 55 
Women 937 86 706 13 43 89 
ett teen La EN ye MW MLOML: or. soc Hevclols Qe ateclacg [oe ohn gees © cewek «Rea Ce vier ea blag e's [atowale oo Shaan oleae > Sanaa 
Women 74 63) RS ce at UO eR ee AO Pa OU Us I RF las 
Rehabilitation Classes.........6...+5 as: 149 32 98 2 6 11 
BRO ta epee ses Retwe croecetetars cael Sales s 1,615 218 1,134 29 67 155. 
ea 1 Cl M 710 43 444 By/ 74 116 
- t ses... .) Menion.s 
eee aa Women 620 73 424 10 18 95. 
Part-time Classes (1)........ Mien k.3.% 66 1) facta Oe eS | i NE eer LA or ae 
Women.... 12 De en ee oe Toe eee ee ero WE De bei oct able a of 
Rehabilitation Clasmes................+-- 179 33 SS ee ea eR ae peal ed oe inod gece 
LBOGa I aeeeten nen ee ko ce se et oe 1,587 202 956 50 98 259 
British CouumBra— ° 
- Ylasses....fMen....... 1,165 78 911 4 26 104 
Pre-employment Classes. ... A a 2 60 137 1,957 6 4 351 
Part-time Classes (1)......../Men....... 5,279 SHS reese See Re eM Aree Renae eRe hedc ters 
Women 302 SGsick: . Sige cies Pepe eats Fate ie eee aoe Re eee BA 
Prepaniitation Classes. .......6..-.<.+.<| 180 ake air oie hee SR CS is eh aie 
“TRON... es SEES SECA SIR ue 9,496 i Lule 2,939 1l 37 477 


(1) Trainees in part-time classes consist largely os Henployed persons who are being given training at the request of 
Emplo j r production who wish to upgrade theiremployees. | [ ; 
te rae graduates who, though actually placed prior to April 1, 1942 were not so reported until after April 1, 1942. 
(3) The numbers shown as completed but not reported placed in the Province of Quebec (°) includes all unplaced trainees 
who have completed their courses since the commencement of the War Emergency Training Program in that province. 
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district. 'The Army requirements were subject to frequent change throughout 
the year and many of the classes were comparatively small. This along with the 
purchase of materials and supplies, made the cost of this type of training con- 
siderably higher than training given under the other schedules of the programme. 


The normal length of the training period was three months and followed a 
syllabus of training drawn up by the Army. ‘Training was given in the following 
trades: blacksmiths, bricklayers, carpenters, clerks (including women), cooks, 
concretors, coppersmiths, draughtsmen, electricians, fitters, instrument makers, 
motor and driver mechanics, plumbers, radio mechanics, tinsmiths, welders. 
During the year there was a marked decrease in the gross enrolment in the Army 
classes. Fifty schools were utilized for this purpose. 


At the request of the Army special training facilities were provided for 
enlisted 17 year old boys with the course to last for approximately one year and 
to include academic and technical instruction as well as practical shop work. 


JJJ—Navy CuLASssESs 


While the number enrolled in classes for the Navy was small as compared 
with the Army and Air Force there was a very substantial increase over the 
enrolment for the previous year. Courses lasted from 4 to 8 months for the 
following trades: engine-room artificers, motor fitters, radio mechanics, sub- 
marine detection. All trainees were enlisted Navy personnel. Eight schools 
were utilized for this purpose. 


IV—REHABILITATION TRAINING FOR DISCHARGED MEMBERS OF THE FORCES 


Vocational training for discharged members of the forces was provided at 
the request of the Department of Pensions and National Health. The numbers 
afforded training during the year were comparatively small as employment was 
readily available for the great majority of men or women immediately after their 
discharge. The objective of this type of training was to fit the ‘applicant for 
permanent employment and, therefore, the courses offered were longer and not 
so narrowly specialized as the courses offered to prospective workers in war 
industries. Use was made of the regular classes in municipal and vocational 
schools and facilities of private commercial schools, as well as the special War 
Emergency classes. 


| The general experience was that the majority of the applicants were more 
interested in obtaining immediate employment at a remunerative wage even if 
the work was only semi-skilled rather than in taking a longer course which would 


fit them for permanent re-establishment by affording them a broader basis of 
skill. 


V—INDUSTRIAL TRAINING 


A—Full-time Pre-Employment Classes 


The enrolment in this type of class showed a very marked decrease during 
the year due to two factors: (a) many industries had reached peak employment 
and only required replacements to take care of their labour turnover; (b) a very 
sharp reduction in the potential supply of suitable trainees as rural workers were 
not accepted for training nor were men in the age groups liable to be called for 
compulsory military service unless they were medically rejected. At no time 
during the year could sufficient trainees be found to fill the training centres to 
capacity. 

The outstanding feature of the year was the very marked increase in the 
number of women who were given training for a wide variety of occupations and 


who, after a little preliminary training, proved themselves as adaptable and 
efficient as men. 
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-TABLE 6—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


TRAINING GIVEN IN VOCATIONAL ScHOOLS TO MEMBERS OF THE ARMED Forces DURING THE PERIOD 
Apri 1/42 to Marcu 31/43 


Numbers in Training Completed 
Training 
— From From 
April 1/42 | At End of | April 1/42 
to Mar. 1943 to 
Mar. 31/43 Mar. 31/43 
Dominion SUMMARY— 
ee I POO ROS Pe eee ecb vo olsen es oa Cewsn 25,329 6,952 16,811 
DES CSV SS BP ee 1h Oe a 13,470 2,582 9,625 
ye ee RN a Pal ie hc cA nos crc ee hee dadlet 3,961 973 2,864 
TARR) 6 6 cate ea eck ia Bape ee eee 42,760 10, 507 29, 300 
Nova Scorra— 
Uy A AEC 0 0s (a es cr a RR ee Sale as ep 351 68 252 
JPEDUATE QUIS) id SN SRE SA TEN Sr: Ra Ag aT ee 848 162 609 
PN AVEV ER NASROM OSE Nee gk, eisdatd oS ia oa vie tol Be intel ace take en a 6 OS ite tan rater 
Rl Sk i ae a: A a ah eee ane Seger ees 1,205 236 861 
New Brunswick— 
ea ee TASSOS Leh eae a hte SaWak pe dbl unlidl dat ae eee 1,164 302 643 
PR TA MAO ESSERE A re ce in dfs Si oigiss ad aoe gee Fe Sl wd dee eee eee 1,419 184 902 
ENaC MASSCEL SL. J Ae ales oe Faldo nae’ aah Lt, Le ee 2 1 1 
MIQUEL Let Side cnes eee Scns amet Me ci ies oR Se telat iy a aed ee 2,285 487 1,546 
QuEBEC— 
RECT Ee Classes. 0. does os ce RS ane ge rr onac ss Ry MEIN Lat Vn et yds 3,014 677 2,090 
Prt yao LASBEB Ses lac ote eis loathe eae, BLL A een e 2,011 414 1,498 
INAV 5. TASROR <2 oh tlk Deen so Ee ORRIN oa oat aca Wk bs ee ee 200 88 82 
TS OCA eB ces. Wekhee Chats to GRATE RSS NTR Et ak: a2 1,179 3,670 
ONTARIO— 
RG cA ha Clagsese: 2 Sri ert een 8. Soren Sagi e har). Cee ase 8,929 2,566 5,974 
PAPE LA SSOR LT he coi MN deus tcehec Nok) oui skate Ac, Aan ae. 3,997 870 2,658 
UAV VRC LASHES on fate certian Te Wald Once Apne bare are ee ae aes 709 2,545 
OTD Es a sce tan Lack Gnade Sean» Eee) Rane aoe ia eae 16, 238 4,145 Na leeey 
MANITOBA— 
EB CLACP SG lassesel i see taser ie. v eigeibar cnt oa Beta eae eee 2,453 781 1,579 
ATINVIC ISBSOB ous ee eee cat ek al Cie ee eet ee eee Cy 138 564 
PROGR ee err hy Sameer ee, faa Man eS cede Menten eum nee me, 3, Le) 919 2,143 
SASKATCHE WAN— 
BC. LAS Classes setter as sae eo one Spa ae Ae 3,392 917 2,316 
Army Classes. «.. 1 nhs deeper’ auctah.caderel mah + ab apenas 991 106 885 
Totals... ROR ORE Pe ER Do SE Ag eae pa 4,383 e023 3,201 
ALBERTA— 
Peer AT, Classes. . ...24 ce eee Gn ee ee 2,904 801 1,879 
Pita ClASBOS, ..... «+ + +s cesin cds se Re ne ae a ee, 1,200 285 783 
PNRM LASSER... 6. oo oo + +o ue one Rae lege tamale ok ateene eee ee Bera 344 89 221 
oii?) RAE es A lng e Co ouanent meatanor 4,448 1175 2,883 
Britiso CotuMBIA— x 
eae UR Clasces:......0000. 02 ee 3, 122 840 2,079 
oy Cle PP hE a 2,587 423 1,726 
less ss... coe oe oo eee ok mailade eile ae einer ets 97 80 15 
va) eee ee 5, 806 1,343 3,819 
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In order to meet the varied demands of industry, there was great flexibility 
with regard to the length and content of the type of training. Many classes 
were given to train machine operators and other specialized groups in courses 
lasting from two to six weeks. It is noticeable that as time went on, the demand 
from most industries was for shorter courses and more narrowly specialized types 
of training. Persons in this category will constitute a rehabilitation problem 
after the war unless in the meantime, while.employed in industry, they are 
given an apportunity to acquire a broader basis of skill. However, owing to the 
urgency of the demand for workers, it was considered inadvisable to spend months 
in training individuals for occupations where sufficient skill or dexterity could 
be acquired in a few weeks, no matter how desirable such broader training might. 
be from a long range point of view. The minimum length of training was two 
weeks. 


The normal training period was three months but there were special classes: 
for tool-room workers lasting six months. Industrial conditions were repro- 
duced as closely as possible in all the schools. Much of the work done was of a 
productive or semi-productive nature with materials supplied by the prospective 
employing firm. So far as possible, definite sponsorship was obtained for indi- 
vidual trainees or even for whole classes from some specific industry to whom the 
trainees were referred for employment immediately on the completion of their 
course. The normal weekly training period was from 40 to 44 hours. Practically 
all those who finished their course are known to have been placed in employment. 


The new manpower regulations of National Selective Service first introduced 
in September, necessitated a complete revision of procedure with regard to the 
obtaining of permits for trainees and for subsequent placement in employment, 
and some initial confusion inevitably resulted. A form of procedure to cover the 
relations of War Emergency Training and National Selective Service was mutu- 
ally approved and has been working out satisfactorily. 3 


The following types of full-time pre-employment training were given during 
the year: aircraft manufacture, aircraft overhaul, sheet metal work, welding, 
(gas and electric), machine shop, bench fitting and assembly, radio and electri- 
city, instrument makers, industrial chemists, moulders, pattern makers, draught- 
ing and mechanical drawing, inspectors, tool-room improvers, time study, | 
laboratory technicians. In addition to the shop work, classroom instruction 
was given in related subjects where required. Special attention was given to 
training for the shipyards in the trades of: welders, riveters, burners, heaters, 
pipe fitters, caulkers, shipwrights, marine electricians. 


PAYMENTS TO TRAINEES 


From the outset of the programme it has been the practice to pay weekly 
subsistence allowances to trainees to enable them to undergo full-time pre- 
employment training. During the year it was found necessary to increase the 
amount of these allowances which now stand as follows: 

Single trainees living at home up to $7.00. 

Single trainees living away from home $8.00 to $9.00. 
Heads of families living at home $13.00. 

Heads of families living away from home $18.00. 


Travelling expenses of trainees, from their home to a training centre and to 
employment, were paid when necessary. This was of particular use in facili- 
tating the transfer of trainees from the prairie provinces to employment in 
Ontario and Quebec. Under authority of Order in Council obtained in the 
previous year, all trainees in full-time pre-employment classes were covered under 
the Government Employees Compensation Act for all purposes other than the 
payment of compensation for temporary disability. 
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TABLE 7—DOMINION-PROVINCIAL WAR EMERGENCY TRAINING 


TRAINING IN INDUSTRY DURING THE PeRtop Apri 1, 1942 ro Marcu 31, 1943. 


Numbers whose Training Completed, 
Interrupted or Discontinued 
: Nie Transferred| Released 
Numbers in Training ee yon to Produe- ; Quit or 
Training tion Before | Enlisted Before 
— Training Training 
Finished Finished 
From From From From From 
April 1/42 | At End April 1/42 | April 1/42 | April 1/42 | April 1/42 
( to of Mar. | to to to to 
Mar. 31/43 Mar. 31/43 | Mar. 31/43 | Mar. 31/43 | Mar. 31/43 
DomINION SUMMARY— 
TAM MSCMOOIS sens duis a os da.) fiMen....... 5,515 656 3,555 469 87 808 
rena: ee 5, 205 721 3,413 373 4 692 
Part-time Classes...... iMens ke... 37235 568 2,460 3 11 264 
\Women 744 197 BO OF lhe ee ecg csckeeoge ode 19 
ARON, Ge oh EHV Ra ae Es Bod MERA ee 14,759 2,142 9,984 845 102 1,783 
Nova Scorra— 
iPlantischoolsi wets wn corner ae ae pyed, 91 39 Ge |e Sane 8 4 32 
Women 13 IP A eR A ae Ar ARB RR IP 0 AG aNd 8 9 
Part-time Classes...... ai(Menties . x AUS RI ART ASA a Re 170: ISS SR 8 28 
WV ORROD hice ae 6h cae Poe AAs cy ecu Re aie Le agate ce ak, Ge IDA ER Diego ee See 
TRLONEET EOUM, AE Cee iadanie te Ane aie ae Bi) 43 LS Gh decal tei va 12 69 
New Brunswick— 
Plants chOOls= cme. occ. ees (Nene, oa 148 23 112 Ce ey SO ae oe 4 
WOMEN eat od PERN Be RR DANS oo md Me Re Aen Seen coe Cae apt eee eo 
Moy Gea lee aeeinc cee tc teat a oN eas fe 148 23 112 0 Aan 8 4 
‘QUEBEC— 
Blanbasehoolse-sd.... 6c)... Mens aah. 574 41 200 182 2 145 
. Women 682 52 488 OZ bee eet 50 
Part-time Classes.........../Men......- 199 16 TOD |e ee ht ae 1 86 
Women 30 16 te | CRORE, ste Wate ace 4. 12 
TGR eaN Rt Po gt, 8 Rd le A a a 1,485 125 792 274 3 293 
“ONTARIO— 
iantischools ers...) . ade. . Mien yas. 4,624 540 37113 264 81 623 
Women.... 3,874 554 2. (ol 121 4° 442 
Part-time Classes...).../¢.. Nene: 2,305 472 1,738 2 1 92 
(Women 681 179 SOL: heeyatyee bs oectllieee ne ae ake 1 
POL wera tis capents) ooea ose si uate 11,484 1,745 8,103 387 86 1,158 
MANrIropa— 
Plantiochools scat acascss.: i Mietie are es. 15 7 4 | ER eer lhe TR conte 3 2 
\Women... 629 Ml 167 OO wee oes een come. 191 
 Naparet kh 2 Riera eae a eee eee ee 644 118 173 LOGOS. apis. ea 193 
-BritisH ConumBia— 
Pinnt schools... Ws... a. es Men. cie.. 123 6 108 LaF cb Se i ae 2 
: Women TARO ha Nether Fr ne arn oP Pr a IG he RR AN | Soe ar Be Bt Teta Bi 
Part-timie"Classes..../..°.....)Men.3..... 523 80 450 1 1 58 
Women 33 2 Om MEE tees cae here ae See 6 
SOE ee | SARs See pee a 686 88 618 15 1 66 
TABLE 8—FOREMANSHIP TRAINING 
Job Job Job 
— Instructor | Relations Methods 
Dey air catia. (26iils.) MORRIS. ak KO. DMS, pe iG 438 56 1 
Pe SITING WO Bio cc 6, 20s eet ecry se? eee ae RE «Seater me tien Tage 1) a GR tee, 1 
Me Re can fray cig ptiwh ma ay fn windy ea ‘vp YG; 1,079 
CRM ICME P EE ARE Te SEE ck ante eeled strc oe etd Oe AAR Oe cals dm 8,394 2,317 3 
NUL SWAVEED) Oe) ae ae Se ae eee ee cee SeeL es fas Bir, an Cmte sh 1,156 146 1 
STE Mi aR a Mua ORS eins 4 Fh ae 8 More mee 432 116 1 
STI eR SY a os “arches! poe Gin Micon lea a ao RS RPNLS Ounce Rms 102 13 1 
RE SO GRATIS EY LEL Se ip os 4 -n/ x sac nb ae Gel Poe aie + eae RS Es aw oe BN ele 1, 228 183 1 
TR CUSTUT TEU he oka) Rh acne AE NEON ORR o> Oem Mert or me 17,010 3,910 12 
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B. Part-time Classes 


A wide range of training was given in part-time classes at the request of 
employers for workers at present on their payroll and for whom the employing 
company wished additional training with a view to their upgrading and pro- 
motion. Many of these were held in vocational schools but others were held 
right in the plants. The increase in enrolment in this type of training was most. 
marked during the year. An effort was made to provide part-time training in 
evening classes for men and women in non-essential work with a view to fitting 
them for employment in war production. It was not found feasible to make 
much progress with this type of training. 


C. Plant Schools 


As it was recognized that vocational schools would not have the variety of 
machinery and equipment necessary to provide training for many of the occu- 
pations in modern industry, authority was obtained for carrying on plant schools. 
in the individual industrial establishments. Basic principles were laid down upon. 
the fulfillment of which official approval was given to plant schools. Those 
enrolled in plant schools were all employees of the company and a course of 
training was drawn up and approved with its length and content determined by 
the nature of the occupation to be followed. The training period lasted from 2 
to 12 weeks and technical assistance was given to industry by the programme in 
drawing up a suitable syllabus. Many companies set aside separate parts of the 
plant for training purposes in practical work and a classroom where theoretical | 
or technical instruction was desirable. In other companies the nature of the 
training and the shortage of machine tools made it necessary for the trainees to 
be scattered throughout the plant but all were under definite instruction ‘and. 
full-time instructors were appointed. Where a plant school was approved, War: 
Emergency Training repaid to the employer the salaries of instructors and allow- 
ances to trainees. Up to the end of March approval had been given to 81 plant. 
schools. Of these approval was subsequently cancelled for half a dozen schools. 
which failed to live up to the conditions and a number of other schools have 
ceased operations having trained all the personnel at present required. The: 
costs of these plant schools were shown in Table 14. , 


D. Foremanship Training 


To meet an urgent demand from industry throughout the country, a pro- 
gramme was inaugurated in May, 1942, to train foremen and supervisors. ‘This. 
was adapted to Canadian conditions from a similar programme put on in the 
United States and made available to the Department of Labour by the Training 
Within Industry Branch of the War Manpower Commission, who kindly loaned 
the services of Mr. Glenn Gardiner and Mr. Clifton Cox to hold the initial. 
training institutes. This programme comprised three distinct units: Job Instruc-- 
tor Training (commenced in May, 1942) Job Relations Training (commenced in. 
November, 1942) and Job Methods Training (commenced in March, 19438). 

At the initial training institute for each unit, carefully selected personnel 
from across the country, many of whom were loaned by industry, were trained as. 
institute conductors. These conductors then held similar institutes in their own 
areas to instruct trainers selected by the local industries. These trainers, in. 
turn, passed on the instruction to foremen, supervisors and others in their own 
plant. The courses of instruction lasted for about 5 days. The results of this. 
section of the programme are given in Table 8. 
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TABLE 10—DOMINION ALLOTMENTS AND CLAIMS PAID TO APRIL 30, 1943 


Vocational 
HiO.A.H: Industrial Training for Total Claims 
= Classes Classes Discharged Dorian Paid by 
(Schedule (Schedule Members of ‘Allogment Dominion to 
HT eM Ge) Armed Forces April 30, 1943 
Schedule ‘*L”’ , 
ues $ ns $ $ 
Nova Scotia........ 30,000 230,000 10,000 270,000 197,034 46 
New.Brunswick..... 140, 000 195,000 10,000 345,000 271,288 32 
@Qunebees oxi acne 535, 000 1,050, 000 50, 000 1,635,000 1,068,916 86 
Ontarios ia) see 1,370,000 2,200, 000 80, 000 3,650,000 2, Doone vai 
Manitobances en. 300, 000 160,000 25,000 485,000 356,416 98 
Saskatchewan.....,. 480,000 - 220,000 ~ 25,000 725,000 | 485,018 19 
Alerting ere oe ke 395, 000 340,000 25,000 760,000 553,949 68 
British Columbia... 375,000 | — 425,000 25, 000 825,000 593,626 55 


Se a ee ne | | eee 


Potala 3,625,000 4,820,000 250, 000 8,695, 000 6,115,259 75 
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TABLE 13—COSTS OF ADMINISTRATION AND SUPERVISION 


BorNE BY DomINIon 


es en 


ae, Salaries | Travelling fees . Total 
: $ $ 
WEE US A kT EMAL eri) Ra i oa 9,150 FEO Ro ene yee 11,421 
ONES Bs iv S00) MAE ARATE Sh 0 oC 1,804 993 202 2,999 
OER Shay Lc mh eae ws Me ye gli ce 11,845 SPAS, 4,786 19,856 
Ontario Aa & bl ich ch B27 AIO EIR RIE Ce LE RAL Alt ge san Ua 23,447 13,100 473 37,020 
RE AGERE Ft eld ng el, LG Pe ois others hae SVR «oid alee 3,439 SSb puree ace iae 3,820 
em ERLE hg late alah ey ol ence hoe vines @ NE 4,985 1,458 268 6,711 
SLT dias ea a ee 5, 582 1,594 219 Laon 
CARUSO oe oso oc We la hier ad dold odin ew 2 11,328 2,398 468 14,194 
ee TCE reb hase Lie go ees ON yn dge shee oe ane old gnats WN eA SSE Tho 5, 294 Dalal 33,813 


97,362 30,714 9,153 137, 229 


In addition to the above, certain other administrative costs were borne by Provincial Governments. 


TABLE 14—TRAINING IN PLANT SCHOOLS 


eres No. of Days Total Cost Instructors’| Trainees 

Schools Training Costs per Day Salaries | Allowances 
$ $ $ > 

INOVG, MCOUG, 66 566s ec an Z 7,448 12, 234 1 64 2,877 9,379 
New Brunswick............ a 6,186 4,581 0 74 eptiy. 3, 228 
LS OOS a rr 7 30, 280 15,865 0 52 6,877 8, 988 
AO ee tian. ok wae AT 261,961 282,192 1 08 97, 286 184,756 
PD ATINEO OS te ee hoe a oie in sre ane 8 12,022 20, 284 1 68 3,971 16,301 
British Columbia........... 3 2,049 4,920 2 40 pete PS Tan 
Dominion...... 69 319, 946 340,076 1 06 116,951 222,652 


SUMMARY OF PROGRAMME 


During the year the enrolment in all projects carried on by the Training 
Branch was: 


SOUT UNAS STOVE LTA BE GRD ee ia aaa Bc! To eA ae ORR eRRIC) 12,521 
PAULIG CTI GIS enna adits heey ether aRe Coates owe sas am" 6) Daca ee a 2,154 
PERS AAT ALC LARS S MOM choo anes it ile Gala IU Ns oe ws acacal capleh a at ceaeee ate Meme 25 ,329 
BIEL MIO AS COS en EN Mn acaues ty Skat coats, VAL Clear a ha ART RY Blame Ma the 13,470 
Dae LA BSOS e ge L akg omnis hme sae ee an Met nuace! amet alte 3,961 
PAY Gr Ree LTACL SULA TE LAOS wo athe IEE OP lt eat ra Rie eae ai 36 , 742 
Pate UNG UAGAMSEEIA! -COMASSOS Li yerhid atuae A) o Los Pkg ake c Nal a eleaage mes 19,916 
TEA UOC OO lente) csi oe® Sin) emia ahah sies ade Eh iden UL Anan 10,780 

PP r@ IMIS UNT a UUme eum ace che ite Gaus tee aya Mare ny ot Shy lai ge oh sgn tg) soma Ranta ANG 20 , 932 
Rehanilitationor Oiscbar gear k CrsOnen. «bic kicdc. «ty she wee Weare 1,196 
SOG ate ey a ee NN mae ta doled heyy Ge Nhat ere RSE cae 147 ,001 

The approximate expenditures incurred during the year were: : 

Dy ots Realities les aa So Abe a ae «eee +h Roe aR eee: 130 ,000 
TITEL IC At, Caran te COLL IW CLSI LLCS ei) vt aw 4 ics’ sae uremia unmet wee one 350 , 000 
een Me laeses (OCHEUUIC Ce Jays aele-s > stars s Beenie een 2,400 ,000 
industrial Army, Navy (Schedule “Kha a eae ay ale 4,450,000 
EOS CEES OCLETL Cet 918) Me ial RR DEROS SgE & eete WSL eS PO DORN crane nn Pay ah WAR 16,000 
COEUIVAL TELESIS 1 0 ERO et REN ON RB Sate 5 le DOP aR TA A Puen ame Gt Gan: 25 , 000 
Pienaiiied talon md nisStra tons | deo acne esta Sh ac cgatel’s Ae ae cate ‘ 43 ,000 
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The administration of the programme has been decentralized. ‘The staff in 
the Department of Labour, Ottawa, consists of one Supervisor, one Assistant 
Supervisor and six others. In each Province there is a Regional Director (for 
the most part provincial officials whose services have been made available to the 
programme), a small office staff and field representatives who exercise general 
supervision, help select trainees, maintain liaison with Selective Service, industry 
and the training centres. The costs of administration are shown in Table 13. 


The annual conference of War Emergency Training was held at Ottawa the 
end of February attended by the Regional Directors and other representatives 
of the Training Programme. The names and addresses of the Regional Directors 
are as follows: 

ING Ve COU etc omer urea. Dri i. He Sexton; : 
Director of Technical Education, 
Department of Education, 
Halifax, N.S. 

New Brunswick), ul. 22.0 W. K. Tibert, Esq., 
Director of Vocational Education, 
Department of Education, 
Fredericton, N.B. 

SEUY TES) offerte den ono BIAS Osean RE Gabriel Rousseau, Esq., 
Regional Director, 
War Emergency Training, 
7345 Garnier St., 
Montreal, P.Q. 

MPa O,. wee oe ewe cate tse Ee BN HAH Kerrisar: 

Regional Director, 

War Emergency Training, 
Parliament Buildings, 
Toronto, Ont. 

Whamit@ bayer Aime oi) conn S. M. Mutchmor, Esq., : 
Regional Director, 
War Emergency Training, 
4th Floor, Customs Building, 
Winnipeg, Manitoba. | 

paskatehne warns) Wee es W. A. Russ, Esq., 
Regional Director, 
War Emergency Training, 
Department of Education, 
Regina. 

PEEL CAG a Lari an cesr ey oe cee J. H. Ross, Esq., 
Regional Director, 
War Emergency Training, 
128—7th Ave., W., 
Calgary. 

British: Golumpigs eee Lt.-Col. F. T. Fairey, 
Director of Technical Education, 
Department of Education, 
Victoria, B.C. . 


This opportunity is taken of expressing sincere thanks to the principals and 
stafis of the technical and vocational schools throughout the country for the 
invaluable help they have given in carrying on War Emergency Training which 
has entailed on all of them greatly increased duties and very considerable personal 
inconvenience. 

Respectfully submitted, 
R. FE. LBHOM PSO 


Supervisor of Training. 
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